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CH AIRPERS ON ’ S
REVIEW 2O2O

Ditikeni pays tribute this year to
the NGOs which have responded so
magnificently to the COVID-19
challenges in their many communities.
They have given support with an open
hand to needy people and their communities,
and provided in some cases “the last mile”
for large government-sponsored support
schemes. Never has the value of our
NGOs been so visible and appreciated.
And bravo especially to the many NGO
staff and volunteers who have done
all the hard work of delivery.
Your traditional approach of
empathy, compassion, cooperation
and support has led the way!”

Foresight. Faith. Focus. Discipline. Teamwork… These are
some of the words that come to mind as I look back on
Ditikeni over the past 20 years and look forward to the
decade ahead.

Without BBBEE, Ditikeni would not exist. In turn, Ditikeni
has honoured the best intentions of BBBEE’s founders: to
bring about broad-based empowerment of black South
Africans.

Over these 20 years, Ditikeni has developed an
investment holding company business model of which
we can be justly proud. As set out in greater detail
elsewhere in this annual report, the Ditikeni business model
has helped to sustain its 16 shareholders, all of them small
non-profit organisations (NPOs).

STAYING ON COURSE

Since its founding in the late 1990s, Ditikeni’s investments
in public and private companies have yielded its
shareholders R44.5 million in dividends and contributed
to enabling them to deliver social development services to
some two million South Africans in marginalised
communities. These are among the poorest of the poor,
living in remote villages too often out of sight and out
of mind. These are Ditikeni’s beneficiaries. The NPOs
that serve them work with children and youth, in crime
prevention and reintegration, community development,
education and training, HIV and AIDS, land and
agricultural rights, people with disabilities, women and
gender-based violence, and poverty alleviation.

MAKING BBBEE WORK FOR THE POOR
We are proud of our achievements, and of the South
African government’s positive role in facilitating this
accomplishment by a small band of NPOs which, in the
late 1990s, scraped together R2.8 million to provide seed
capital for Ditikeni and enable it to grow into a mature
investment holding company which today has net assets
exceeding R200 million.
BBBEE credentials enabled us to acquire shares in a
sterling group of empowerment companies which have
supported Ditikeni and helped us to achieve what we set
out to do. Ditikeni has in return given the companies great
added value. The dividends that accrue to Ditikeni have
provided several tens of thousands of poor South Africans
with much-needed social services that government would
be hard pressed to deliver.

Why is our business model so successful? There are a
number of factors, but two stand out for me:
First, our Board has worked as a team. It has been united
behind the need to comply with best practice in corporate
governance and it has single-mindedly pursued a cautious
– some would say risk-averse -- investment philosophy
based on disciplined long-term investing. Our Board has
steadfastly refused to be distracted by random
opportunities and temptations to diversify into other fields
of investment.
Second, our Board, our asset managers and
administrators, and our shareholders have worked in
harmony. Each component that makes up Ditikeni respects
the other’s independence and rights. In-fighting and
jockeying for power are alien to our culture. Yes, we have
certainly made mistakes along the way, but these have
generally been quickly corrected and we have learned
from them.
I have enjoyed every moment of working in this team
and thank my Board colleagues, our asset managers and
administrators, and our dedicated NPO shareholders for
the privilege of working with them for a truly great cause.

Sahra Ryklief
CHAIRPERSON
DITIKENI BOARD OF DIRECTORS
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THE E VO L UT I O N O F D I T I KE NI

The idea in the late 1990s of establishing Ditikeni was perceived as being so fraught with risk and in such conflict with accepted
practice that most organisations shied away from its promoters.
The late 90s were tough times for the non-profit organisations (NPOs) to which Ditikeni was appealing. In the aftermath of South Africa’s
transition from apartheid to democracy, foreign donors who had sustained NPOs during the apartheid era, took the view that in the
democratic era they should become more independent and increasingly look to local entities for funding.
And that’s what Ditikeni was all about. Ditikeni would be a holding entity that would invest seed capital from NPOs in public and private
companies. The dividends received by NPO shareholders would then provide them with a regular flow of income that would supplement
whatever local donor and corporate social investment grants they managed to attract. True to its meaning in tshiVenda, Ditikeni would
become “something to lean on”.
Ditikeni’s investment model was largely based on the new democratic government’s policy to promote broad-based black economic
empowerment (BBBEE). This encouraged white-controlled companies to dispose of a portion of their shares to broad-based black entities.
NPOs who delivered essential social and economic services to black communities were a perfect fit. White-controlled companies would
not only acquire shareholders that were largely black-controlled, but dividends that accrued to their shareholders would be used to benefit
the poor.
On a broader level, partially self-funded NPOs would relieve government and taxpayers from some demands on the national budget for
delivery of social services.
Most NPOs approached to join Ditikeni turned down the proposal, mainly on the grounds that investment in private companies was too
risky and that speculative investment of donor funds conflicted with their constitutions. Of the many thousands of NPOs in South Africa, only
24 had joined Ditikeni by the turn of the century, scraping together R2.8 million to provide the new investment company with seed capital.

3

OVERVIEW AN D OPERATIN G S TRUC TURE

OVERVIEW
Ditikeni is a black-owned, broad-based investment holding group. Its sixteen shareholders are non-profit organisations (NPOs) running
social development and upliftment programmes in poor and vulnerable South African communities. The work undertaken by the
shareholder NPOs directly and indirectly improves the lives of millions of the country’s most underprivileged and marginalised black
citizens.
Ditikeni makes long-term investments as a broad-based investor. These investments lead to sustained capital growth and consequently a
dependable stream of dividends for the NPOs. The majority of the investments made to date are fully paid for and have been successful.
Ditikeni has become a reliable alternative source of ever-increasing income which enables these important non-profit organisations to
focus on what they do best – serving and empowering their beneficiaries.

OPERATING STRUCTURE
Ditikeni Investment Company Limited is a public limited company. The Ditikeni Trust is an associated mirror-image entity, whose
beneficiaries are the same as Ditikeni’s shareholders, and whose trustees are the same as Ditikeni’s directors. The Company manages
the Trust, and this report covers the activities of both entities.
The Ditikeni Trust was established to ensure compliance with the B-BBEE Codes for particular transactions and to hold longer-term
investments on behalf of beneficiaries. The Trust has acquired tax exemption status as a Public Benefit Organisation to ensure maximum
dividend flow to its shareholders.

Of the 24, 16 have remained steadfast and, as this annual report shows, they have been well rewarded for their foresight.
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PE RFOR M AN C E H I G H L I G H T S 2 0 2 0

Ditikeni distributed R4.08 per share to shareholders and beneficiaries, which is the highest ever distributed. This was made up of an
ordinary dividend of R1.08 cps, which was 20% up on the previous year, and a special dividend of R3.00 per share.

NET ASSET VALUE PER SHARE UP 8% TO R71.68 PER SHARE AFTER DISTRIBUTING R4.08 PER SHARE
NET EQUITY INCREASED TO R205 MILLION
THE DECLINE IN REVENUE MAINLY DUE TO LARGE FAIR VALUE ADJUSTMENTS IN PREVIOUS YEAR
OPERATING COSTS ROSE DUE TO BEE COMPLIANCE COSTS
INCREASED TAXATION ALSO CONTRIBUTED TO LOWER PROFITS
DIVIDEND YIELD ON NAV 5.7% (FY2019: 5.9%)
RETURN ON EQUITY 13.1% (FY2019: 22.6%)
INTERNAL RATE OF RETURN SINCE 2000: 28%
COMPOUND ANNUAL GROWTH RATE OF THE DIVIDEND SINCE 2008: 13.8%
TOTAL DISTRIBUTIONS TO DATE: R44.5 MILLION
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THE DITIK EN I B US IN ES S MODEL

The challenge facing non-profit organisations (NPOs) involved in
pro-poor social development work is immense. They have limited
resources gleaned mainly from donors and corporate social
investment (CSI) budgets. And the demand on these limited
resources is almost limitless, in a society in which the majority of
citizens live in poverty with few means to improve the quality of their
lives and of their children.

Ditikeni is an ideal BBBEE partner. Its Board has a majority of
black directors. Its NPO shareholders act on behalf of their
beneficiaries, who are 98% black. Most of the NPO governing
boards, representing the vast majority of shares in Ditikeni, have
a black majority. A majority of staff at all shareholders is black.
Without BBBEE legislation, Ditikeni would not exist. In turn, Ditikeni
has made BBBEE work as it was originally intended.

There are many thousands of NPOs in South Africa, but there
are no reliable statistics to measure the impact they have made
collectively or to quantify the amount of money government and
taxpayers would have needed to spend to provide services
delivered by NPOs.

HOW NPOS AND THE POOR
HAVE BENEFITTED

What we do know is that the small band of NPOs who have
been shareholders of Ditikeni investment company have over the
past 20 years delivered a range of social development services to
2 million poor South Africans. They have funded this mainly through
donor and CSI grants, but they have also made innovative use of
dividends received from Ditikeni’s investments in a range of public
and private companies.
Today, the modest R2,8 million they provided as seed capital to
establish Ditikeni in the late 1990s has burgeoned into an
investment fund with net assets of more than R200 million. Ditikeni
today has 16 shareholders, most of them small NPOs with budgets
of between R5 million and R10 million per annum, though one or
two spend closer to R20 million per annum.
These NPO shareholders have been well rewarded for their
foresight and for staying the course, often through trying times.
In her review in this annual report, our Chairperson has identified
some of the factors for Ditikeni’s success, notably the unity in the
Board and harmony between the Board, management and
shareholders. But there are other reasons for Ditikeni’s success.
These include:

CORPORATE
GOVERNANCE
Ditikeni has established itself as a highly credible investment holding
company. It has maintained best practice in corporate governance
throughout its 20 years in business and complied with the
Constitution and the laws of South Africa. Our accounts have
also had unqualified audits for 20 years. Ditikeni has developed
a strong reputation for straight and honest dealing. We are
exceptionally proud of the status we have built up over the years.
We can say that integrity is our stock in trade.

THE DITIKENI BBBEE-BASED
INVESTMENT MODEL
Ditikeni has leveraged the original R2.8 million investment from
mainly small NPOs by obtaining shares in carefully chosen public
and private companies. Like many other enterprises in South
Africa, the companies in which Ditikeni has made investments
required certain credentials in order to comply with the new
democratic
government’s
Broad-Based
Black
Economic
Empowerment (BBBEE) legislation which was designed to give
black citizens a more equitable stake in the South African economy
and improve their social standing.
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Ditikeni has made it possible for small NPOs to:
•
accumulate a steady income;
•
establish endowments, reserve funds and assets; and
•
become more sustainable and better positioned to deliver
pro-poor social services over the long term.
Dividends have steadily increased over the years and additional,
special dividends have been declared in more recent times.
Dividends form a small portion of NPO income, which comes
mainly from grants, but which can often be erratic, especially during
economic downturns such as we have experienced over the past
decade and which have now been exacerbated by the coronavirus
pandemic.

THE VALUE OF
DITIKENI DIVIDENDS
Though relatively modest in monetary terms, the value of Ditikeni
dividends is exceptionally high. Donor grants are usually ring-fenced
for specific projects and often prohibit their use for administrative
purposes. Ditikeni’s dividends come to NPOs as discretionary
income. They can use them as they deem fit within the bounds of
their constitutions and without the strictures imposed by donors.
Ditkeni shareholders have used dividends in innovative ways. Just
one example. One of our shareholders used accumulated dividends
to acquire a property that is partially used for offices while the
remaining space is rented to another entity. This has allowed them
to build an asset and derive additional income. Other shareholders
invest their dividends in a reserve fund for a rainy day. Others use
them to fund projects for which grant funding could not be found.
In short, Ditikeni dividends make it possible for small NPOs to build
assets or establish endowments. The dividends place our NPOs in
a position to future-proof themselves or, at least, go some way to
achieving that goal.
Another example of the value of Ditikeni shares and dividends came
to the fore recently when two shareholders experienced financial
difficulties. The only liquidity available to them was their Ditikeni
shares. In both cases, other shareholders snapped up their shares at
favourable prices, indicating the value that they place on them. One
of the exiting shareholders had invested just R15,000 in Ditikeni in
2000. It sold its shares for R913,000. Since making their
investment in Ditikeni, they had received R177,000 in dividends.
So the total gain for this NPO was R1,075,000.
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USING DITIKENI DIVIDENDS TO
RESPOND TO COVID-19
Suddenly confronted by the COVID-19 pandemic, its likely
debilitating impact on the marginalised rural communities that they
support and the limited donor funds at their disposal, several Ditikeni
NPO shareholders have dipped into reserve funds built up from
dividends to provide emergency funding.
An example is the Social Change Assistance Trust (SCAT) which
was able, almost overnight, to pay out an initial R10,000 to
each of the 30 local development agencies (LDAs) that implement
projects it supports in remote areas. “We know this is a small
contribution per community, but from experience we are assured
our LDAs can make a lot happen with this amount. From making the
decision to payment was less than 24 hours,” says SCAT director
Joanne Harding.
Shortly after making the grants to the LDAs, SCAT started receiving
photographs of people making solutions for cleaning pit latrines and
sanitising surfaces and of food packs being distributed to children.

DITIKENI DIVIDENDS SUPPORT TRAINING,
EQUIPMENT AND CHILDHOOD
DEVELOPMENT CENTRES
Established 25 years ago, the Centre for Early Childhood
Development (CECD) focuses on improving the education and care
of children from disadvantaged communities by providing training,
support and advice to organisations and individuals involved in this
crucial field of work. As detailed on its website, the CECD‘s impact
has been immense (https://cecd.org.za/impact/).
The CECD has put its Ditikeni dividends to good use, explains director Eric Atmore. Over the years, dividends have been used to
provide much needed early childhood development training for
teachers, for education equipment for ECD centres and on building
upgrades where ECD centres needed mandated improvements to
qualify for provincial department of social development registration
and subsidy.

“The value that we place on Ditikeni is significant,” says Atmore.
“Ditikeni has influenced our thinking about sustainability and how
we make our organisation more sustainable in the years ahead.
Through Ditikeni we have learned many lessons on investing, asset
allocation and financial risk management, among other aspects of
sound finance management.”

For more information: http://www.scat.org.za/

For more information: https://cecd.org.za/

DITIKENI DIVIDENDS BUILD
RESERVES, FUND CRUCIAL SOCIAL
REFORM CAMPAIGNS

DITIKENI DIVIDENDS IN TIMES
OF FUNDING CRISES

“The funds were used for our campaign towards a basic income
grant for those between 18 and 59 years with no or little income,”
explains national director Lynette Maart. “Our work with other
civil society organisations resulted in the UN Committee on the
International Covenant for Economic, Cultural and Social Rights
recommending that the South African government develop a plan
and roll out strategy by October 2020. Our advocacy work has
resulted in the introduction of a fraud recourse system by South
African Social Security Agency and significant adjustments to the
social grant payment system.”
For more information: https://www.blacksash.org.za/

The Labour Research Service (LRS) regards its Ditikeni dividends as
a key to its sustainability strategy.
“The vicissitudes of international development funding require
that non-profit labour support organisations are able to weather
difficult moments,” explains executive director Trenton Elsley.
“Ditikeni provides some shelter from the storm. Ditikeni also role
models the pursuit of ethical investment returns in practice, which is
a rather unique space.”
For more information: https://www.lrs.org.za/

Confronted by the COVID-19 pandemic, CECD has used part of its
dividends to feed vulnerable young children.

In addition, SCAT’s trustees have approved the purchases of IT
hardware and data (a computer and a modem for each LDA and
data for two years), which will also be funded from SCAT reserves.
“Having IT infrastructure will make it possible to communicate more
effectively and even consider on-line learning and sharing,” says
Harding.

Established more than 60 years ago and regarded as one of South
Africa’s most respected institutions, the Black Sash has used its
Ditikeni dividends to grow its reserves. More recently, as foreign
and local donors shifted from core to project funding, the Ditikeni
dividend has augmented funds raised from other sources to cover
operational costs.

DITIKENI DIVIDENDS
SUPPORT SUSTAINABILITY

For another long-standing NPO, the Association for Rural
Advancement (AFRA), which was established in 1979, Ditikeni
dividends have, increasingly over the past few years, provided
critical support, says director Laurel Oettle.
“When we were in a funding crisis and not able to fund our salaries
and overheads, our dividends helped us bridge the gap until we
could restructure and rebuild our organisation and our funding base
once more,” she explains. “Now that we are once again a sound
and strong organisation, our dividends have allowed us to rebuild
the financial reserves that were decimated during hard times.
“It has given us peace of mind to know that, should we face such
challenges again, we have enough in ringfenced reserve funds to
keep the organisation running fully for a number of months to fill
any gaps that might arise, and meet any financial obligations we
might have.
“It has also enabled us to undertake critical repairs to our historic
building when our roof was damaged in a storm, and increase
security to keep our team, assets and clients safe. In an increasingly
resource-scarce, non-profit environment, such flexibility in how funds
can be spent to best serve the organisation’s needs is hard to come
by, and deeply valued.”
For more information: https://afra.co.za/
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DI RE CTOR S ’ R E PO RT

RESULTS FOR THE YEAR

AUDITORS

The company’s financial performance was good though down on FY 2019, largely due to high fair value adjustments in that year.
Revenue was slightly lower at R31 million. Comprehensive income, the final measure of profit, was 37% lower than the previous year’s
extraordinarily good result.

Nolands

Dividend income is the main source of the group’s revenue.
The company’s equity amounted to R205 million at year-end, or R71.68 per share.

REVIEW OF OPERATIONS
One new investment was made during the year. Ditikeni acquired a 35% stake in Cross Stream Systems, a subsidiary of Ovations Group
where we are already shareholders. This IT company is now 51% black-owned.

DISTRIBUTIONS
Ditikeni paid an increased ordinary distribution for the 13th year running, amounting to 108 cents per share. This was the sixth year in a
row that the group was able to increase the ordinary distribution by 20%. In addition, a special distribution of 300 cents per share was
paid. This was made possible mainly by the large dividends received from our mining investment, Ntsimbintle Mining. The total distribution
of 408 cents per share was the largest in Ditikeni’s history.
This 408 cents may be compared with shareholders’ original investment of 100 cents per share. Altogether, Ditikeni has distributed
R44.5 million to shareholders to date. Counting distributions together with their share of the company’s equity, the shareholders’ return has
been 28% per annum since inception.

SHAREHOLDERS
There were two changes to the shareholder register. We sadly said goodbye to Umtapo Centre in Durban, and the National Institute for
Crime Prevention. It is pleasing to note however, that in selling their shares, Umtapo and NICRO were able to realise a very large capital
gain on their original investment, in fact about 5400%, not to mention the R15.55 per share in dividends received along the way. All their
shares were taken up by other shareholders. Ditikeni now has 16 shareholders, all of them not-for-profit organisations of long standing,
working to improve the social conditions in poor communities.
The following shareholders own more than 5% of Ditikeni’s issued share capital:
•
Black Sash
•
Labour Research Service
•
New World Foundation
•
Social Change Assistance Trust
•
Trust for Community Outreach and Education

BOARD OF DIRECTORS
Ms Lulu Letlape resigned from the board during the year due to other commitments. She remains our representative on the board of Ovations
Group. There were no other changes to the board.

BROAD-BASED BLACK ECONOMIC EMPOWERMENT
Ditikeni is a pioneer of broad-based BEE, an exemplary model of economic transformation for the most marginalised of which all South
Africans can be proud, yet during the year we came under pressure to engage in an expensive and time-consuming process to evidence
our credentials more thoroughly. This process was completed at the beginning of 2020 and our shareholders are to be thanked for their
contribution to its successful outcome. Our BEE certificate was renewed for a further 12 months. The board is considering further steps to
bolster our BEE credentials which may involve a number of onerous procedures on the part of shareholders, who surely have more important
things to do. Nevertheless, these are necessary steps to secure our license to operate.

ACTIVE VOTING SERVICE
During the year, Active Shareholder NPC continued to vote Ditikeni’s listed shares according to our socially responsible guidelines.
There was active engagement with some large companies especially on remuneration issues. Active is a non-profit organisation that
provides, on the basis largely of its own research, a socially responsible voting service to Ditikeni and other organisations.
See www.activeshareholder.co.za where our voting record with motivation is disclosed.

SOCIAL AUDITS
Ditikeni applies ethical criteria to its choice of investments, and gambling and armaments are excluded. A programme of social audits of
all its existing investment partners is conducted.

STAFF AND ADVISORS
Company secretarial and accounting duties continue to be performed by Michael Hands. The Investment Advisor is Gordon Young.

EVENTS AFTER YEAR-END
As the year-end approached, and after year-end, the global coronavirus epidemic upended all economic predictions and undoubtedly
affected most if not all of the companies we are invested in. Ditikeni continued however to operate more or less normally and to our annual
timetable, though working remotely and using video conferencing facilities where necessary. Ditikeni’s own balance sheet is very strong
and so are its cash reserves. The Board has not found it necessary to take any special measures.

PROSPECTS
The South African economy has suffered greatly from the lockdown, which affects all the businesses we have invested in directly, as well as
our share portfolio. We are particularly concerned about our dividend income, which will be considerably lower this year than budgeted.
Shareholders are advised that, due to these current unfavourable economic circumstances, it is possible that Ditikeni will pay a lower
dividend in February 2021 than normal. Numerous portfolio companies are passing, delaying or sharply reducing their dividends,
affecting Ditikeni’s inward cash flow negatively.

The directors held no interest in contracts during the year under review.

Shareholders are assured however that Ditikeni has a very strong balance sheet and although market values are depressed, there is no
indication of any permanent loss of value at this stage. Moreover, some companies have merely deferred their dividends, and may pay
them in full later in the year. And our major mining investment has resumed production with a more favourable rand : dollar exchange rate
and a higher manganese price.

DIRECTORS’ REMUNERATION

The Board will be watching events closely, and will inform shareholders if any major developments should occur during the course of the
year. The prospect for new acquisitions in the BEE space is limited, though one or two interesting transactions are under consideration.

DIRECTORS’ INTEREST IN CONTRACTS

Directors receive a meeting attendance fee of R5,250 per meeting. The fee is reduced by half for any follow-on meetings and telecons.
Board and committee attendance fees amounted to R440,250 in total.
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Ditikeni is controlled by a Board of Directors that meets twice annually. The Board acknowledges its responsibility to ensure the integrity of
this Report and confirms the application of its collective mind to its preparation and presentation. The Ditikeni Board has two functioning
sub-committees which execute their duties in accordance with an approved schedule of powers of responsibility.

Combined audited results for the years ended 28 February:

ABRIDGED STATEMENTS OF COMPREHENSIVE INCOME
			

2020

2019

2018

2017

2016

2015

2014

			

R

R

R

R

R

R

R

Income			

39 445 172

48 832 938

32 523 626

38 211 038

27 656 804

27 777 783

13 330 235

Revenue		

31 257 515

32 092 282

23 228 054

6 829 527

8 923 874

5 027 140

3 289 662

2 443 599

1 806 240

1 645 126

1 211 548

1 000 118

516 925

220 292

5 744 058

14 934 416

7 650 446

30 169 963

17 732 812

22 233 718

9 820 281

12 573 864

5 948 014

4 467 421

7 554 435

12 578 138

8 106 773

4 779 912

4 293 643

3 944 783

3 010 033

4 690 560

2 112 617

2 408 476

2 687 940

Finance income

CORPORATE G OVERN AN CE

•

The Executive Committee (EXCO) addresses mandated governance issues between Board meetings as well as fulfilling the Investment
Committee function

•

The Audit Committee has discharged all the functions delegated to it in terms of section 94 of the Companies Act No. 71 of 2008

Fair value adjustments &
share of profit from associates
Expenditure
Operating expenditure

THE DIRECTORS

Fair value adjustments &
share of losses from associates

7 203 616

-

-

-

2 620 297

4 414 361

-

-

1 927 789

1 549 089

1 604 046

2 228 618

1 598 448

1 452 164

1 076 605

75 442

(91 701)

1 259 829

5 616 606

(314 512)

639 808

26 871 308

42 884 924

28 056 205

30 656 603

15 078 666

19 671 010

8 550 323

Finance costs
Taxation		
Total comprehensive income

ABRIDGED STATEMENTS OF FINANCIAL POSITION
			

2020

2019

2018

2017

2016

2015

2014

R

R

R

R

R

R

R

227 102 081

218 079 487

183 481 433

169 823 027

143 563 045

117 136 651

111 636 774

35 008 273

26 801 701

13 749 585

20 096 668

13 865 057

19 358 229

3 169 712

262 110 354

244 881 188

197 231 018

189 919 695

157 428 102

136 494 880

114 806 486

205 033 153

189 831 733

158 10 853

137 911 387

109 019 529

95 411 484

76 965 990

2 208 054

1 233 227

804 350

807 027

85 528

-

-

52 424 263

50 667 572

36 079 355

47 808 367

33 202 661

24 708 551

32 980 602

2 444 884

3 148 656

2 245 460

3 392 914

15 120 384

16 374 845

4 859 894

262 110 354

244 881 188

197 231 018

189 919 695

157 428 102

136 494 880

114 806 486

2 860 267

2 860 267

2 860 267

2 860 267

2 860 267

2 860 267

2 860 267

71.68

66.37

55.28

48.22

38.12

33.36

26.91

Earnings per ordinary share (rands)

9.39

14.99

9.81

10.72

5.27

6.88

2.99

Distributions per ordinary share (rands)

4.08

3.90

2.75

0.62

0.51

0.43

0.35

			

SAHRA RYKLIEF
(CHAIRPERSON)

BRIGITTE BORGCHES

REUBEN DENGE

PHETSILE DLAMINI

• Chairperson, Member of
EXCO and Audit Committee
• General Secretary, International
Federation of Workers’ Education
Associations

DEENA BOSCH

Finance and Operations
Manager, Black Sash

ROD BULMAN

Trustee: SCAT

Member of EXCO and
Audit Committee
• A founder of TCOE, and
Public Participation Specialist
•

ASSETS
Non-current assets
Current assets
Total assets
EQUITY & LIABILITIES
Equity			
Non-controlling interest
Non-current liabilities
Current liabilities
Total equity & liabilities
Ordinary shares in issue
Net asset value per share (rands)

Unit Head: Group
Compliance and
Advisory Services,
City of Johannesburg

Professional Coach and
Consultant

NOMABELU
MVAMBO-DANDALA

DUMA NKOSI

Former Senior Civil
Servant and Chairman
of the Local Government
SETA

Former Executive Director
of the Diakonia Council
of Churches

The unqualified audited reports of the independent auditors, Nolands, are available for inspection at Ditikeni’s registered office.		
AMBER OLALEYE

Member of Audit
Committee
• Financial Management
Consultant
•

THE MANAGEMENT TEAM

GORDON YOUNG

Investment Advisor
Email:
gordonyoung@ditikeni.co.za
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TUMEKA
RAMUEDZISI

Managing Director at
Ramuedzisi Chartered
Accountants &
Registered Auditors
• Member of EXCO and
Audit Committee
•

ALLAN WENTZEL

Member of EXCO and
Audit Committee
• Chartered Accountant managing
a fiduciary business with an
emphasis on the Non-Profit Sector
•

MICHAEL HANDS

Company Secretary
Email:
michaelhands@ditikeni.co.za
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INVE S TM E N T S
ADEPT ADVISORY

This consulting company has offices in Johannesburg and Cape Town, and
specialises in financial operations and risk management. Ditikeni owns 13.75%.
www.adeptadvisory.co.za

ADVANCE CALL

Advance Call is a Pretoria-based call centre business, specialising as a
communications hub linking multiple sites with multiple service suppliers.
Ditikeni owns 30%. They also operate fraud and ethics hotlines.
www.acall.co.za

AFRICAN PIONEER GROUP

Ditikeni owns 3.8% of African Pioneer Investments, the Port Elizabeth-based
empowerment investment holding company.
www.africanpioneer.co.za

ASTRON ENERGY

Ditikeni owns a preference share interest in Astron Energy equivalent to 1% of
the equity. Astron Energy produces and distributes petroleum products under the
Caltex brand.
www.astronenergy.co.za

BRIMSTONE

This listed investment company has awarded 66 277 shares to Ditikeni.
www.brimstone.co.za

CALIBA GROUP

Ditikeni has acquired 51% of Caliba Group, which offers procurement
advisory services. It is currently contracted to large banks, retailers and mining
companies.
www.calibagroup.com

MTN ZAKHELE FUTHI

Ditikeni subscribed for 107 612 shares in this
public offer, for cash.
www.mtnzakhelefuthi.co.za

MULTICHOICE PHUTHUMA NATHI

Ditikeni holds 13 608 shares in Phuthuma Nathi,
MultiChoice’s BEE vehicle.
www.phuthumanathi.co.za

NTSIMBINTLE HOLDINGS

Ditikeni owns 2.2% of this manganese mining company,
which controls the Tshipi Mine in the Kalahari Basin.
www.tshipi.co.za

OVATIONS

Ditikeni owns 12.8% of Ovations, which provides IT consulting services
to the financial sector.
www.ovationsgroup.com

SPHERE HOLDINGS

Ditikeni owns 3.3% of this successful private
equity company.
www.sphereholdings.co.za

UMFULA CONSORT

Ditikeni owns 27.3% of this joint venture which manages water
treatment facilities for clients.
www.umfula.co.za

VODACOM YEBO YETHU

Ditikeni has bought 77 686 shares in the
Vodacom empowerment scheme.
www.yeboyethu.co.za

CROSSSTREAM SYSTEMS

Ditikeni owns 35% of CrossStream Systems, a subsidiary of Ovations, which
provides integrated IT software solution services.
www.ovationsgroup.com

HWB COMMUNICATIONS

SOLD INVESTMENTS

HWB is a Cape Town-based public relations and communications agency.
Ditikeni owns 22%.
www.hwb.co.za

LIFEHEALTH CARE GROUP

Following the unbundling of the LifeHealth Care Group from Brimstone
Investments, Ditikeni holds 33 331 shares.
www.lifehealthcare.co.za

MAITLAND FUND SERVICES

Ditikeni owns 10% of Maitland Fund Services, which provides outsourced
administration services to asset managers.
www.maitlandgroup.com

MAITLAND HEDGE FUND SERVICES

Maitland Hedge Fund Services is an administrator of hedge fund assets.
Ditikeni owns 10%.
www.maitlandgroup.com
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S HARE H O L D E R S ’ PART I C U L A RS

ASSOCIATION FOR RURAL ADVANCEMENT

Chair: Shirin Motala Director: Laurel Oettle Tel: (033) 345 7607 Fax: (033) 345 5106 Email: afra@afra.co.za
Website: www.afra.co.za

BLACK SASH TRUST

Chair: Yasmin Turton Director: Lynette Maart Tel: (021) 686 6952 Fax: (021) 686 6971 Email: lynette@blacksash.org.za or
info@blacksash.org.za Website: www.blacksash.org.za

CALA UNIVERSITY STUDENTS ASSOCIATION

Chair: Mandlenkhosi Mqotyana Treasurer: Prof. Lungisile Ntsebeza Tel: (047) 877 0204 Fax: (047) 877 0143
Email: lntsebeza@gmail.com Website: www.calusa.co.za

CDT FOUNDATION NPC

Chair: Bishop Jo Seoka Manager: KP Fiduciary Solutions Tel: (011) 463 1809 Fax: (086) 647 3033
Email: admin@cdtrust.co.za Website: www.cdtrust.co.za

CENTRE FOR EARLY CHILDHOOD DEVELOPMENT

Chair: Raymond Schuller Director: Prof. Eric Atmore Tel: (021) 683 2420 Fax: (021) 683 5838 Email: cecd@iafrica.com
Website: www.cecd.org.za

CENTRE FOR THE STUDY OF VIOLENCE AND RECONCILIATION

Chair: Tefo Raditapole Executive Director: Nomfundo Mogapi Tel: (011) 403 5650 Fax: (011) 339 6785
Email: nmogapi@csvr.org.za or info@csvr.org.za
Website: www.csvr.org.za

CHURCH LAND PROGRAMME

Chair: Nomasonto Mogwaza Director: Graham Philpott Tel: (033) 264 4380 Fax: (033) 345 5368
Email: graham@churchland.org.za
Website: www.churchland.org.za

DEVELOPMENT ACTION GROUP

Chair: Wilhelmina Trout Executive Director: Aditya Kumar Tel: (021) 448 7886 Fax: (021) 447 1987 Email: dag@dag.org.za
Website: www.dag.org.za

LABOUR RESEARCH SERVICE

Chair: Nyaniso Siyana Director: Trenton Elsley Tel: (021) 486 1100 Fax: (021) 447 9244
Email: trenton@lrs.org.za or lrs@lrs.org.za
Website: www.lrs.org.za

NEW WORLD FOUNDATION

Interim Chair: Iris Williams Director: Erica Jacobs Tel: (021) 788 4055 Fax: (021) 788 4099
Email: nwfdev@mweb.co.za or nwfacc@mweb.co.za
Website: www.newworldfoundation.org.za

THE NONCEBA FAMILY COUNSELLING CENTRE

Chair: Jeffrey Kaimowitz General Manager: Msokoli Zilani Tel: (021) 364 0135
Fax: (021) 361 0323 Email: admin@nonceba.org
Website: www.nonceba.org

SOCIAL CHANGE ASSISTANCE TRUST

Chair: Nkosikhilule Nyembezi Director: Joanne Harding Tel: (021) 418 2575
Fax: (021) 418 6850 Email: info@scat.org.za Website: www.scat.org.za

SOUTH AFRICAN COUNCIL OF CHURCHES

President: Bishop Siwa General Secretary: Bishop Malusi Mpumlwana:
Tel: (011) 241 7800 Fax: (011) 836 0984 Email: malusi.mpumlwana@me.com or
support@sacc.org.za Website: www.sacc.org.za

TRUST FOR COMMUNITY OUTREACH AND EDUCATION

Chair: Prof. Lungisile Ntsebeza Director: Mercia Andrews Tel: (021) 685 3033
Fax: (021) 685 3087 Email: mercia@tcoe.org.za or talk2us@tcoe.org.za
Website: www.tcoe.org.za

WESTERN CAPE ASSOCIATION FOR PERSONS WITH DISABILITIES
Chair: Willem Matthys Blom Director: Elmien Grobbelaar Tel: (021) 555 2881
Fax: (021) 555 2888 Email: director@wcapd.org.za
Website: www.wcapd.org.za

DIAKONIA COUNCIL OF CHURCHES

Chair: Rev. Musa Zondi Vice Chair: Albert Hororo Tel: (031) 310 3500 Fax: (031) 310 3502
Email: the.director@diakonia.org.za
Website: www.diakonia.org.za
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FI NAN C I AL S TAT E M E N T S 2 0 2 0

COMBINED STATEMENTS OF FINANCIAL POSITION
29 February 2020
ASSETS
Non-current assets
Investments in associate companies & trusts
Investments
Property, plant and equipment
Current Assets
Other receivables
Cash
Total assets
EQUITY AND LIABILITIES
Equity
Share capital and premium
Revaluation reserve
Accumulated profit
Non-controlling interest
Non-current liabilities
Interest bearing liabilities
Deferred tax
Current liabilities
Accounts payable
Taxation
Total equity and liabilities

2020
R

2019
R

227 102 081
61 311 648
165 617 814
172 619

218 079 487
56 317 497
161 530 629
231 361

35 008 273
35 008 273

26 801 701
421 347
26 380 354

262 110 354

244 881 188

207
2
55
146
205
2

191
2
60
126
189
1

241
770
992
269
033
208

207
634
898
621
153
054

52 424 263
32 147 316
20 276 947

064
770
112
948
831
233

960
634
411
688
733
227

50 667 572
31 436 805
19 230 767

2 444 884
2 321 326
123 558

3 148 656
2 960 096
188 560

262 110 354

244 881 188

for the year ended 29 February 2020
2020
R
31 257 515

2019
R
32 092 282

Less operating expenses

(4 293 643)

(3 944 783)

Operating profit

26 963 872

28 147 499

Finance income
Grant income
Fair value adjustments
Finance costs
Income from equity accounted investments

2 443 599
(2 957 127)
5 744 058

1 806 240
5 000 000
(1 040 624)
(1 927 789)
2 810 150

Net profit before taxation

32 194 402

34 795 476

Taxation

(1 076 605)

(75 442)

Profit for the year

31 117 797

34 720 034

Other comprehensive income, net of taxation

(4 246 489)

8 164 890

Total comprehensive income for the year

26 871 308

42 884 924
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for the year ended 29 February 2020
Issued

Revaluation

Accumulated

Non-controlling

Total

capital

reserve

profit

interest

Equity

R
2 770 634

R
45 246 787

R
110 084 432

R
804 350

R
158 906 203

Total comprehensive income

-

8 164 888

34 720 035

428 877

43 313 800

Dividends and distributions paid

-

-

(11 155 043)

-

(11 155 043)

Transfer between reserves

-

6 700 736

(6 700 736)

-

-

2 770 634

60 112 411

126 948 688

1 233 227

191 064 960

Total comprehensive income

-

(4 246 490)

31 117 798

974 827

27 846 135

Dividends and distributions paid

-

-

(11 669 888)

-

(11 669 888)

Transfer between reserves

-

126 977

(126 977)

-

-

2 770 634

55 992 898

146 269 621

2 208 054

207 241 207

Balance at 1 March 2018

Balance at 28 February 2019

Balance at 29 February 2020

COMBINED STATEMENT OF CASH FLOWS
for the year ended 29 February 2020

2020

2019

R

R

Cash flows from operating activities
Cash utilised in operations

(4 494 047)

1 289 360

Dividends received

33 932 616

35 754 612

(11 669 888)

(11 155 043)

Dividends and distributions paid
Interest income

2 443 599

1 806 240

Finance costs

(1 246 710)

(3 542 732)

Taxation paid

(385 145)

(140 000)

18 580 425

24 012 437

Net cash inflow from operating activities

COMBINED STATEMENTS OF COMPREHENSIVE INCOME

Revenue

COMBINED STATEMENT OF CHANGES IN EQUITY

Cash flows from investing activities
Acquisition of property, plant and equipment

(20 000)

(125 744)

(9 206 584)

(35 625 398)

457 627

10 905 562

(8 768 957)

(24 845 580)

Net loan movements

(1 183 549)

13 463 912

Net cash flow from financing activities

(1 183 549)

13 463 912

8 627 919

12 630 769

Cash and cash equivalents at beginning of the year

26 380 354

13 749 585

Cash and cash equivalents at end of year

35 008 273

26 380 354

Purchase of investments
Proceeds on disposal of investments
Net cash flow from investing activities
Cash flows from financing activities

Net change in cash and cash equivalents

DITIKENI ANNUAL REPORT 2020 -

17

12

BROAD - B AS E D B L AC K E CO NO M IC E M P O WE RM E NT

The empowerment status of Ditikeni has been critical to its success as an investment holding company to date. In addition to its high black
ownership rating of 98.04%, Ditikeni is also a verified Enterprise Development beneficiary.

Black ownership

98.04%
61.39%
77.23%
98.04%

Black women ownership

Ownership by broad-based entities

Ownership by black new entrants

The artwork for the 2020 Ditikeni Annual Report is a mixed
media piece – paint, pastels and bitumen - by

moving forward to symbolise the consistent support and
sustainability that Ditikeni has provided to communities.
This has led to the emergence of giants within these
communities, equipped with knowledge and skills
that will live with them for eternity. The green colour
symbolises the success of planting and reaping the
fruit that Ditikeni has ploughed. Through Ditikeni’s
efforts, there is life in the communities.”

WITH DITIKENI AS AN INVESTMENT PARTNER, COMPANIES QUALIFY FOR:
•
•
•

Ownership points
Enterprise development points, where qualifying contributions are made
Management control points, where Ditikeni nominates black directors to the board

Percyval studied at the Funda Centre in
Diepkloof,
Proof

Soweto

Studio

and

and
Wits

later

at

Artist

Technikon

in

Johannesburg. He has been involved
in a variety of projects including art
workshops and training, and is a school
arts educator.

BROAD–BASED BEE OWNERSHIP
VERIFICATION CERTIFICATE
We Certify that
Ditikeni Investment Company Limited

Company Address: 204 Premier Centre, 451 Main Road, Observatory, 7925
Registration Number: 1999/008292/06, VAT Number: 4060205707

This certificate is the result of an independent and impartial verification of the BBBEE status of the
measured entity measured in accordance with the Codes of Good Practice Gazette No. 38764 on Broad
Based Black Economic Empowerment. The objective of our verification is to verify the validity and
accuracy of the BBBEE status represented by the measurement entity. Honeycomb is not responsible for
ensuring completeness of information provided to support the BBBEE Status.

Percentage Black Ownership 98.04% Percentage Black Female Ownership 61.39%
BBBEE Ownership Status

Percentage

Exercisable Voting Rights in the hands of
Black People
Exercisable Voting Rights in the hands of
Black Women
Economic Interest to which Black People are
entitled
Economic Interest to which Black Women are
entitled
Economic Interest to Which BDG’s, EOS,
BBOS & Co-op’s are entitled
Ownership by Black New Entrants
Net Equity Value

Certificate Number
Effective Date
Expiry Date
Modified Flow Through Applied

Date:
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98.04%
61.39%
98.04%
61.39%
77.23%
98.04%
98.04%

HR/OCC/5485/20
24 February 2020
23 February 2021
No

24 February 2020

Verification Manager
Honeycomb BEE Ratings

Percyval

Madia, titled Emerging Giants. He says: “I used the cows

DITIKENI INVESTMENT COMPANY LIMITED
REGISTRATION NUMBER:.........................................................................1999/008292/06
THE DITIKENI TRUST
REGISTRATION NUMBER:..............................................................................IT/2431/2004
REGISTERED ADDRESS:............................................................................204 Premier Centre
		
451 Main Road
		Observatory
		7925
POSTAL ADDRESS:...........................................................................................PO Box 13511
		Mowbray
		7705
TELEPHONE:.................................................................................................021 447 9277
FACSIMILE:....................................................................................................021 448 8067
E-MAIL:..................................................................................................info@ditikeni.co.za
WEBSITE:.............................................................................................www.ditikeni.co.za

